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-}) ldentify the scope and purpose of Title IX.

") Understand requirements for the grievance
orocedures prescribed by the Title IX Regulations.

COURSE

Recognize students' rights and due process
considerations under Title IX.

GOALS

Analyze challenges K-12 staff may face when
incidents of sexual harassment occur.
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Title IX Posting Requirements

In accordance with the 2020 Title IX Regulations,
institutions must post “all materials used to train Title IX
Coordinators, Investigators, Decision-Makers, and any
person who facilitates an informal resolution process.”

34 C.F.R. 106.45(b)(10)(i)(D).

Such training materials must also be kept for seven years.
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O Responding to Incidents of 0/5
R e Thank you for participating in a Title IX Solutions Certification
Training!
O Overview of the Title IX 0/6 v
Grievance Process Please follow these instructions as you post the training materials to your school's website to
comply with Title IX Regulation 106.45(b)(10)(i)(d).
O Additional Implementation 0/4 v Contact adrienne@titleixsolutions.com or tawny@titleixsolutions.com with any questions
Considerations regarding the posting of Title IX Solutions’ training materials.
O Course Wrap-up 0/3 v
Program materials available for download:
O Title IX Posting Requirements 0/2 A If you haven’t done so already, you can find and download the program materials for this
course by clicking on the next lesson named "Final Combined Course Materials".
O Instructions for Posting Title IX Solutions
Training Materials on Institutional
Websites enaCuononormpYsting the above training program materials are outlined
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Course Support

E SOLUTIONS, LLC Courses  Curriculum  Free Resources  FAQs My Dashboard Tawny A 'rL,' v
o Admin _
My Account
Expert and practitioner-led § Support (&
Sign Out

Title IX Solutions, LLC is proud to offer you trainings through ou

These trainings will equip you with real-world skills, knowledge, and tools to build your confidence in
navigating the Title IX [andscape.

What is Title IX Solutions, LLC?

Title IX Solutions' vetted Title IX experts include a network of professional investigators as well as an
unparalleled pool of experienced decision-makers, informal resolution facilitators, and advisors. This
team provides a full suite of Title IX services or “solutions” to higher education institutions and K-12
school districts. Leveraging their diverse backgrounds and areas of expertise allows for
comprehensive, a multidisciplinary approach to Title IX cases. Title IX Solutions establishes best

practices in addressing sexual harassment at educational institutions across the United States and
abroad.
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THANK YOU
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Title IX
Sexual
arassment




IN THIS CHAPTER

INTRODUCTION TO DEFINITION OF SEXUAL
TITLE IX HARASSMENT UNDER
TITLE IX
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Introduction to Title IX
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Title IX of the Education Amendments of 1972

“No person in the United States shall,
on the basis of sex, be excluded from
participation in, be denied the benefits
of, or be subjected to discrimination
under any education program or
activity receiving Federal financial
assistancel.]”




Scope of

Title IX

Title IX applies to state and local educational
agencies that receive federal funding, including:

e Public or Private Preschools, Elementary and Secondary
Schools
o Districts and Charter Schools
o Preschools and Pre-K Programs
e Undergraduate Schools, Graduate Schools, Vocational
and Professional Schools or Programs
e Libraries and Museums

Recipients include approximately 17,600 local

/ 0 \ school districts, over 5,000 postsecondary

d institutions, and charter schools, for-profit
B8 B8 schools, libraries, and museumes.
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"'Recipient” Defined

"Any State or political subdivision thereof, or any
instrumentality of a State or political subdivision
thereof, any public or private agency, institution, or
organization, or other entity, or any person, to whom
Federal financial assistance is extended directly or
through another recipient and which operates an
education program or activity which receives such
assistance, including any subunit, successor,
assignee, or transferee thereof.”

34 CFR §106.2

Definitions
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Notice of Nondiscrimination

Title IX requires the following individuals be notified that the Recipient does not discriminate
on the basis of sex in the education program or activity that is operates, and that is required
by Title IX not to discriminate in such a manner:

= = &
S S 5 =

Applicants for Students Parents or legal guardians Employees All unions or professional
admission and of elementary anc organizations holding
employment secondary school students collective bargaining

agreements with the Recipient

This notification must also state that inquiries about the application of Title IX may be referred to

the Recipient's Title IX Coordinator (and include the Title IX Coordinator's contact information)
and/or to the Assistant Secretary for Civil Rights of the Department of Education.
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Sex Discrimination

Title IX prohibits discrimination on the basis of sex in several key issue areas, such as:

Recruitment & \,.,,’ Athletics & Classes &
Admissions e0%Z, Extracurriculars Schools

@ glc?haglzlrilh?lii& - —o—-{ Health and Insurance O Pregnancy &
=7 Student En?ployment Dy Benefits & Fringe Benefits Related Conditions
» Counseling » Textbooks & Curricular Materials  » Marital or Parental Status
» Employment & » Job Classification & Structure » Housing & Facilities

Compensation
» Treatment of LGBTQI+ Students » Sexual Harassment
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Prohibited Conduct Under Title IX

Sex
Discrimination

Conduct including:
e Quid Pro Quo Harassment
| e Unwelcome, Severe,
» IS-Iez;\)l('ggsment Pervasive & Objectively
Offensive Conduct
e Sexual Assault
Dating Violence

Domestic Violence
Stalking TITLE 4 SOLUTIONS, LLC




Retaliation Prohibited

‘No recipient or other person may intimidate, threaten, coerce, or
discriminate against any individual for the purpose of interfering
with any right or privilege secured by Title IX or this part, or
because the individual has made a report or complaint, testified,
assisted, or participated or refused to participate in any manner in
34 CFR an investigation, proceeding, or hearing under this part.

Intimidation, threats, coercion, or discrimination, including charges
§1 06.71 against an individual for code of conduct violations that do not
involve sex discrimination or sexual harassment, but arise out of
the same facts or circumstances as a report or complaint of sex
discrimination, or a report or formal complaint of sexual
harassment, for the purpose of interfering with any right or
privilege secured by Title IX or this part, constitutes retaliation.”
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Retaliation Prohibited

"Specific circumstances.

(1) The exercise of rights protected under the First
Amendment does not constitute retaliation.

34 CFR (2) Charging an individual with a code of conduct
violation for making a materially false statement in bad
§1 06./1 faith in the course of a grievance proceeding under this

part does not constitute retaliation..., however, that a
determination regarding responsibility, alone, is not
sufficient to conclude that any party made a materially
false statement in bad faith.”
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School's Required Response to Incidents

N'n' Sex Discrimination ,, ,,
GENERAL

GRIEVANCE
PROCEDURES
PROMPT AND 7333 & Retaliation (§106.81)
EQUITABLE
GRIEVANCE
PROCEDURES Sexual Harassment
SPECIFIC
@ GRIEVANCE
PROCESS

(§106.45)
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https://www.ecfr.gov/current/title-34/section-106.45
https://www.ecfr.gov/current/title-34/section-106.45

Compliance with the Regulations

Each recipient must:

()
igigi

Designate a Disseminate
Title IX a policy

Coordinator

Adopt and
publish
grievance
procedures




Compliance with the Regulations

Recipients must comply with the requirements of Title IX as outlined
under the Reqgulations.

Recipients may:
e Provide guidelines, policies or protocols through their codes of conduct
beyond the scope of the Regulations;

and/or

e Provide details regarding policies or procedures which are not addressed
in the Regulations.
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Cornerstones of the Title IX Process

“Prompt and equitable” Grievance process that Transparent and
grievance procedures for complies with §106.45 consistent process for
complaints of sex for formal complaints of Complainants and

discrimination sexual harassment Respondents
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The Goal of Title IX

Ultimately, the goal is to:

O Stop the harassment or discrimination

Prevent further recurrence of harassment or
discrimination

()  Remedy the effects of harassment or
1=~ discrimination




Risks Associated with Non-Compliance

\
\\ Potential for legal action $ Loss of federal funding

Discriminatory and unsafe
environment for your
learners

Media attention sl




Definition of Sexual
| Harassment under Title IX




Definitions of Sexual Harassment

Conduct on the basis of sex that satisfies one or more of three types of behavior:

QUID PRO QUO
HARASSMENT

UNWELCOME
CONDUCT THAT
IS SO “SEVERE,
PERVASIVE AND

OBJECTIVELY

OFFENSIVE” THAT
IT EFFECTIVELY
DENIES A PERSON
EQUAL ACCESS
TO EDUCATION

SEXUAL
ASSAULT

DATING
VIOLENCE

DOMESTIC
VIOLENCE

STALKING
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An employee of the recipient conditioning
the provision of an aid, benefit, or service of
the recipient on an individual's participation

in unwelcome sexual conduct.

e May be expressed or implied

QUID PRO QUO  Need not be “severe” or “pervasive” as a
HARASSMENT single incident is considered inherently
“offensive” and jeopardizes the
individual's equal educational access
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“SEVERE,

PERVASIVE AND
OBJECTIVELY
OFFENSIVE"

Unwelcome conduct determined by a
reasonable person to be so severe,
pervasive and objectively offensive that it
effectively denies a person equal access
to the recipient's education program or
activity.




SEXUAL
ASSAULT

DATING
VIOLENCE

DOMESTIC
VIOLENCE

STALKING

Specific offenses defined under the FBI's
Uniform Crime Reporting (U.C.R.) program.

20 U.S.C. 1092 (f)(6)(A)(v)




Sexual Assault

Sex Offenses, Forcible: Sex Offenses, Nonforcible:
Any sexual act directed against another Un|awfu|’ nonforcible sexual
person, without the consent of the intercourse (not including prostitution
victim including instances where the offenses).

victim is incapable of giving consent.

Forcible Rape

Forcible Sodomy Incest

Sexual Assault with an Object
Forcible Fondling

Statutory Rape

20 U.S.C. 1092(F)(6)(A)(v)
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Dating Violence

Violence committed by a person

a.who is or has been in a social relationship of a romantic or
intimate nature with the victim; and
b.where the existence of such a relationship shall be determined
based on a consideration of the following factors:
. The length of the relationship.
ii. The type of relationship.
lii. The frequency of interaction between the persons involved

in the relationship.
34 U.S.C. 12291(a)(10)
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Domestic Violence

Felony or misdemeanor crimes of violence committed by a current or
former spouse or intimate partner of the victim:

a. by a person with whom the victim shares a child in common,

b. by a person who is cohabitating with or has cohabitated with the
victim as a spouse or intimate partner,

c. by a person similarly situated to a spouse of the victim under the
domestic or family violence laws of the jurisdiction receiving grant
monies,

d. or by any other person against an adult or youth victim who is
protected from that person’s acts under the domestic or family violence

laws of the jurisdiction. 34 U.S.C. 12291(a)(8)
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Stalking

Engaging in a course of conduct directed at a specific person that

would cause a reasonable person to:

> Fear for his or her safety or the safety of others; or

> Suffer substantial emotional distress

34 U.S.C. 12291(a)(30)
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The Title IX regulations do not include a
definition of consent and do not require
recipients to adopt a particular
definition of consent, including
“affirmative consent,” with respect to
sexual assault.




Consent in the State of New York

Pursuant to New York State Law:

"Affirmative consent is a knowing, voluntary, and mutual
decision among all participants to engage in sexual
activity. Consent can be given by words or actions, as
long as those words or actions create clear permission

Age of
consent

regarding willingness to engage in the sexual activity.
Silence or lack of resistance, in and of itself, does not
demonstrate consent. The definition of consent does not
vary based upon a participant’'s sex, sexual orientation,
gender identity, or gender expression.”

17
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When is Sexual

Harassment
Actionable?

When it denies a
person equal
access to education




Responding to
Incidents of
Sexual
Harassment
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IN THIS CHAPTER

SE—
V) — o
) /
V — A
REPORTS OF SEXUAL TITLE IX INCIDENT INSTITUTIONAL FORMAL
HARASSMENT ASSESSMENT RESPONSE TO SEXUAL COMPLAINTS

HARASSMENT
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Reports of Sexual Harassment
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» Any person may report sex discrimination,
including sexual harassment, to the Title IX
Coordinator

Reporting S

At K-12 schools, reporting an incident to any.

Incidents Of employee requires the school to respond
and address the sexual harassment under
Sexual Title IX

Harassment

Students in K-12 schools do not need to
report incidents to a specific employee to
trigger the school's required response under
Title IX
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External Reporting Considerations

Consider the various individuals outside of the school setting who
may report incidents of sexual harassment.

Who are they?

What would their experience be if they sought out
information on how to report Title IX sexual harassment?

What do you want them to know?

What information do you want them to have access t0?

How can you make the process of reporting easier for them?

TITLE §Bq SOLUTIONS, LLC




K-12 Employee Reporting Requirements

"Notice of sexual harassment to elementary
and secondary school employees, who may
include principals, teachers, school
counselors, coaches, school bus drivers, and
all other employees will obligate the recipient
to respond to Title IX sexual harassment.”

2020 Preamble to the Title IX Regulations, p. 332-333
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Reports made Reports made

Internal .
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Internal Reporting Considerations

Consider how many employees you have in your district.

From the top down, what is your level of confidence that each
J employee could articulate their responsibilities under Title IX?

How will you train them?

Consider the way your students interact with each type of employee
at your schools.

Do students know employee responsibilities to report under

J Title IX?

How would you communicate this to them?
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Recipient's Response

Schools must not act in a manner that is deliberately indifferent,
meaning:

+ _clearly unreasonable in light of the known circumstanceg *
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| Title IX Incident Assessment |
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Threshold Criteria

@ @
INCIDENT MAY
CONSTITUTE SCHOOL HAS
SEXUAL “ACTUAL
HARASSMENT AS KNOWLEDGE" OF
Title IX requires DEFINED UNDER THE INCIDENT
Recipients to TITLE IX
respond to
incidents that meet |@
the following four INCIDENT
threshold criteria: OCCURRED WITHIN INCIDENT

THE SCHOOL'S OCCURRED
OWN EDUCATION WITHIN THE
PROGRAM OR UNITED STATES
ACTIVITY
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@ First Threshold Criteria

INCIDENT MAY
CONSTITUTE
SEXUAL

HARASSMENT AS
DEFINED UNDER
TITLE IX

-

QUID PRO QUO
HARASSMENT

UNWELCOME
CONDUCT THAT
IS SO “SEVERE,
PERVASIVE AND

OBJECTIVELY

OFFENSIVE” THAT
IT EFFECTIVELY
DENIES A PERSON
EQUAL ACCESS
TO EDUCATION

SEXUAL
ASSAULT

DATING
VIOLENCE

DOMESTIC
VIOLENCE

STALKING
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Lﬂ Second Threshold Criteria

§ 106.30

Definitions
Actual knowledge

SCHOOL HAS "Notice of sexual harassment or allegations of
ACTUAL ‘ | h t to a recipient’s Title IX
KNOWLEDGE” OF sexual harassmen D
THE INCIDENT Coordinator or any official of the recipient who

has authority to institute corrective measures on
behalf of the recipient, or to any employee of an
elementary and secondary school.”
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Actual Knowledge Explained

"Notice of sexual harassment or allegations of sexual harassment

§ 106 .30 to a recipient’s Title IX Coordinator or any official of the recipient
e who has authority to institute corrective measures on behalf of
Definitions the recipient, or to any employee of an elementary and secondary
school.’

e Does not need to be a written statement or a formal complaint
e May be conveyed by any person, not just the Complainant

e May be "written or oral, by observation, via a newspaper article or other
means’

K-12 Institutions - reporting to ANY employee constitutes
actual knowledge

TITLE §Bq SOLUTIONS, LLC




@ Third Threshold Criteria

§ 106.44

Recipient's Response to Sexual Harassment
Education Program or Activity

INCIDENT
OCCURRED WITHIN ‘Locations, events, or circumstances over which the

THE SCHOOL'S - recipient exercised substantial control over both

OWN EDUCATION | |
PROGRAM OR the respondent and the context in which the sexual

ACTIVITY harassment occurs, and also includes any building
owned or controlled by a student organization that
is officially recognized by a postsecondary
institution. "
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Education Program or Activity Defined

"Locations, events, or circumstances over which the recipient

§ 106.44 exercised substantial control over both the respondent and the
SEE RN oo lif{sll context in which the sexual harassment occurs, and also includes
any building owned or controlled by a student organization that is
officially recognized by a postsecondary institution.”

to sexual harassment.

e School may offer supportive measures if harassment occurred outside of the
educational program or activity

e School's responsibility is limited under Title IX regulations, though conduct outside of
this jurisdiction may be addressed by Code of Conduct or other district policies

o Schools must make fact-specific determinations regarding substantial control
over the respondent and the context
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Examples of the
Education

Program or
Activity

Conversations taking place on
school-owned technology such as
an iPad or Chromebook

School bus ride to a competition
or field trip

A school dance or event taking
place after school hours on school

property

A sporting event taking place at a
venue rented by the school district
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@ Fourth Threshold Criteria

e [ncidents occurring outside the United States
are not covered under Title IX

e This includes incidents that fall under the

INCIDENT educational program, such as study abroad
OCCURRED WITHIN

THE UNITED programs or travel with an extracurricular
STATES activity

e These incidents may still be addressed under a
different district or school policy
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Assessment Rubric

1
INCIDENT MAY
CONSTITUTE SCHOOL HAS " . . .
SEXUAL “ACTUAL A Recipient with actual
HARASSMENT AS KNOWLEDGE” OF knowledge of sexual
DEFINED UNDER THE INCIDENT harassment in an education
TITLE IX program or activity of the
o recipient against a person in
INCIDENT the United States, must
OCCURRED WITHIN INCIDENT respond promptly in a manner
THE SCHOOL'S OCCURRED that is not deliberately
OWN EDUCATION WITHIN THE indifferent.”

PROGRAM OR UNITED STATES
ACTIVITY
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WE ARE
HERE

INTAKE/

Title IX Grievance Process

FORMAL NOTICE OF INVESTIGATION DECISION- WRITTEN APPEALS

REVIEW COMPLAINT  ALLEGATIONS MAKING DETERMINATION  PROCESS

FILED SENT TO PARTIES PROCESS

INFORMAL RESOLUTION

(OPTIONAL, BUT MAY BE INITIATED IN THIS WINDOW)
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Following Receipt ot a Report

Title IX
Coordinator

School
Employee

What must the Title IX
Coordinator do next to
ensure the district is not
acting with deliberate
indifference?
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Following Receipt ot a Report

Promptly
contact the
Complainant to
At a minimum... discuss the
availability of
supportive

Consider the
Complainant’'s
wishes with
respect to
supportive

4 A measures, 4
"The Title IX : complete these four

important tasks.

Coordinator must...

Inform the
Complainant of Explain to the
the availability of Complainant

supportive
TS i G the process for

without the filing filing a ermfil
of a formal complaint.
complaint,
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Supportive Measures Defined

"Non-disciplinary, non-punitive individualized services offered as
§ 106.30 appropriate, as reasonably available, and without fee or charge

Definitions to the Complainant or the Respondent before or after the filing of

a formal complaint or where no formal complaint has been filed."

What?
e Non-disciplinary, non-punitive services offered to the Complainant & Respondent

e Includes measures designed to protect the safety of all Parties or the school’s educational

environment, or to deter sexual harassment

When?

e Available before or after filing a formal complaint or where no formal complaint has been filed

Why?

« Offered without fee or charge to the Complainant or Respondent; as appropriate and reasonably
available

How?

e Designed to restore or preserve equal access to the school’s education program or activity

without unreasonably burdening the other party TITLE 4 SOLUTIONS, LLC




Academic

Academic measures such
as extensions of deadlines,

course-related
adjustments, schedule

Transportation modifications Extracurricular

Assistance with movement Modified schedules for
around campus, parking, practice or competition
and other transportation

concerns Supportive

Measures

for Complainants

SEEHEIM and Respondents
Referral to campus and Employment

community services such Assistance with changes
as medical, mental to work assignments and
health, legal services scheduling

and more Safety

Provision of campus
escorts and no-contact
orders

TITLE §Bq SOLUTIONS, LLC




Key

Compliance
Requirement

O—x

Describe the range of
supportive measures.

Supportive measures are available to Complainants
and Respondents.

Supportive measures must be clearly
communicated to the Parties.

TITLE B} SOLUTIONS, LLC




Emergency Removal

§ 106.44 ‘Nothing in this part precludes a Recipient from
NSRRIl [emoving a Respondent from the recipient’s education
RO e @ program or activity on an emergency basis, provided
the Respondent..."

Determines that an immediate Provides the Respondent
threat to the physical health or with notice and an
+ opportunity to challenge

safety of any student or other
individual arising from the the decision immediately

allegations of sexual following the removal
harassment justifies removal

Conducts an
individualized
safety and
risk analysis
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Administrative Leave

‘Nothing in this subpart precludes a recipient from
placing a non-student employee Respondent on
administrative leave during the pendency of a
grievance process..."

§ 106.44
Recipient’s response
to sexual harassment

\/

o¢ Applies to any employee of the school or district
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Formal Complaints

il

—
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Following Receipt ot a Report

At a minimum...

"The Title IX
Coordinator must...

Promptly
contact the
Complainant to
discuss the
availability of
supportive
measures,

Consider the
Complainant’'s
wishes with
respect to

supportive
measures, f

complete these four
important tasks.

Inform the
Complainant of Explain to the
the availability of Complainant

supportive
TS i G the process for

without the filing filing a fqrmfil
of a formal complaint.
complaint,
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Title IX Grievance Process

WE ARE
HERE

INTAKE/ FORMAL NOTICE OF INVESTIGATION DECISION- WRITTEN APPEALS
REVIEW COMPLAINT  ALLEGATIONS MAKING DETERMINATION  PROCESS
FILED SENT TO PARTIES PROCESS

INFORMAL RESOLUTION

(OPTIONAL, BUT MAY BE INITIATED IN THIS WINDOW)
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Formal Complaint

"[A] document filed by a Complainant or signed by the Title
Definitions IX Coordinator alleging sexual harassment against a

§106.30 Respondent and requesting that the Recipient investigate
the allegation of sexual harassment.”

e At the time of filing a formal complaint, the Complainant must be participating
in or attempting to participate in the education program or activity of the
Recipient with which the formal complaint is filed

e May be filed with the Title IX Coordinator in person, by mail, by email, or other
methods designated by Recipient (e.g. online portal)

e Must contain the Complainant's physical or digital signature (or parent/legal
guardian)

e Can be filed by the Title IX Coordinator -
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Parent and Legal Guardian Rights

“Nothing in this part may be read in derogation of any
CARXI RIS IR /cgal right of a parent or guardian to act on behalf of a
SEICHISEEIC N FEIGIERRE ‘Complainant,’ 'Respondent,’ 'Party,’ or other individual,
§106.6(g) subject to paragraph (e) of this section, including but not
limited to filing a formal complaint.”

Parents or legal guardians may act on
the behalf of minor students
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Formal Complaint by the Title IX Coordinator

"These final regulations obligate a Recipient to initiate a grievance process when a
Complainant files, or a Title IX Coordinator signs, a formal complaint, so that the
Title IX Coordinator takes into account the wishes of a Complainant and only
initiates a grievance process against the Complainant’s wishes if doing so is not
clearly unreasonable in light of the known circumstances.”

(p. 71 Preamble to the Title IX Regulations)

e May be necessary if the allegations are serious and pose risk of
further harm to the Complainant or others in the school community.

e Complainants have a right to not participate in the investigation
and/or decision-making process.

o If a Title IX Coordinator signs a formal complaint, they are not
considered the Complainant or a Party in the process

TITLE §Bq SOLUTIONS, LLC




Report vs. Formal Complaint

Formal Complaint

* May allege sexual harassment, sex e Alleges Title IX sexual harassment
discrimination, or sexual misconduct e Required for initiation of the Title IX

e May be written or oral grievance process

* May be submitted by any person, not e Required to be filed and signed by the
just the alleged victim Complainant or Complainant's parent or

e May be anonymous guardian (or Title IX Coordinator in

e May be made at any time certain instances)

* May be made in person or by mail, e Cannot be filed anonymously or by a

phone, email or any other means third-party

TITLE §Bq SOLUTIONS, LLC




Dismissal of a Formal Complaint

School MUST dismiss if the conduct alleged in the formal complaint:

Would not
constitute sexual
harassment as

Did not occur in
the recipient’'s
education
program or
activity

Did not occur
against a person

in the United
States

defined in
8§106.30 even if
proved

A Dismissal does not preclude the school from investigating and
adjudicating under another provision of the school's Code of Conduct.

TITLE §);4 SOLUTIONS, LLC




Dismissal of a Formal Complaint

School MAY dismiss if the conduct alleged in the formal complaint:

Complainant notifies
the Title IX Coordinator
in writing that the

Specific circumstances
prevent the recipient

The Respondent is
from gathering evidence

no longer enrolled
or employed by
the recipient

sufficient to reach a
determination as to the
formal complaint or
allegations therein

Complainant would like
to withdraw the formal
complaint or any
allegations therein

A complaint will not be dismissed because a Complainant
remains at or leaves the school.

TITLE §Bq SOLUTIONS, LLC




Consolidation of Formal Complaints

Schools may consolidate formal complaints:

o3¢ Against more than one Respondent

og» By more than one Complainant against one or more Respondents

og» By one party against the other, where the allegations arise out of
the same facts or circumstances

TITLE §Bq SOLUTIONS, LLC
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